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	Job Description and Person Specification


The successful appointee to this position will join the research team at the National Cancer Registry Ireland (NCRI). This document provides information about the NCRI, the specific CERVIVA workpackage that the post-holder will be involved with, and the requirements for the position. 
About the National Cancer Registry 

The NCRI was established by the Minister for Health in 1991. It operates in association with University College Cork and is funded by the Department of Health. 

The functions of the NCRI are:

· to identify, collect, classify, record, store, and analyse information relating to the incidence and prevalence of cancer and related tumours in Ireland.

· to promote and facilitate the use of the data collected, through approved research, and in the planning and management of services.

· to publish an Annual Report based on the activities of the Registry.

· to furnish advice, information and assistance in relation to any aspect of such service to the Minister.

Number of employees: 57
Website of the National Cancer Registry: www.ncri.ie
Terms and Conditions

Job Title:          
Project Coordinator: psychological aspects of screening


Reporting To:  
Epidemiologist (Dr Linda Sharp, National Cancer Registry)

Hours:
35 hours per week
 

Salary:             
Salary will be in accordance with Department of Health grade VI. Starting pay for new entrants will be at the minimum of the salary scale (€44,849). Rates of pay may be adjusted from time to time in accordance with Government pay policy.
Contract:       
This is a specified purpose contract with an estimated duration of 36 months. The post is available immediately. 

Probation:       
A probationary period of 6 months will apply.
Notice:            
One months notice in writing is required.

Annual Leave:     32 days per annum.
Confidentiality: 
Staff are bound by the provisions of the Data Protection Acts and must preserve strict confidentiality concerning all identifiable information of which they become aware of during the course of their work. The confidentiality guidelines of the Registry must be read and signed by all officers, and breach of these guidelines will be sufficient grounds for dismissal.

Location:  
The post is based in Cork, Ireland. There will be some travel within Ireland related to the conduct of fieldwork and meetings of the project and CERVIVA collaboration. There will also be opportunities for placement with health psychology groups at Dublin City University and University College London.
Grievance & 
These will be as agreed between management and staff.
Disciplinary Procedures.
The terms of any relevant agreements concerning this grade between the Department of Health and the Unions representing staff at the Registry will apply.

Research at the National Cancer Registry

The post-holder will join the research group at the NCRI. This group currently comprises 15 staff members, including two epidemiologists, three data analysts/statisticians and several project co-ordinators.

The research activities of the group encompass four main areas: 
(a) descriptive epidemiology/cancer surveillance; 
(b) aetiological and prevention research; 
(c) survivorship research; and 
(d) more general health services research.
Background to the workpackage
Once of the main management options for women who have an abnormal cervical smear test is referral for a hospital-based colposcopy examination. It is well known that undergoing colposcopy can be a distressing experience for women.  Numerous studies describe raised anxiety levels prior to and during the examination.  Evidence is now starting to accrue that colposcopy and related management procedures, such as punch biopsies and large loop excision, are associated with major psychological after-effects for significant numbers of women. Given the number of women who undergo colposcopy each year, these figures translate into a major psychological burden.

Testing for infection with human papillomavirus (HPV) is currently being rolled-out as part of the follow-up protocol for women treated following colposcopy. HPV testing is a sensitive and complex issue for women, largely because it is sexually transmitted. How the introduction of HPV testing will impact on the psychological burden associated with colposcopy and current management is uncertain.  

There has been considerable interest in the development of interventions to alleviate anxiety and distress during colposcopy examinations. However, to date, no interventions have been developed to alleviate psychological after-effects. Psycho-educational interventions - interventions based on psychological theories and aimed at improving psychological wellbeing and quality-of-life  (in the form of booklets, group educational sessions, nurse support, telephone counselling, videotapes, audio-tapes, internet-based support) have been found to be effective in various oncology settings. 

This workpackage will develop a theory-based psycho-educational intervention aimed at alleviating the adverse psychological impact of colposcopy and related management procedures (including HPV testing) on women.  
Job description

The post-holder will lead the development of a psycho-educational intervention to reduce the adverse psychological impact of cervical screening on women.

S/he will be responsible for the day-to-day implementation of the workpackage. S/he will be expected to make a significant intellectual input to the methodology and the interpretation of the results. 

The specific responsibilities of the post are: 

· undertaking systematic literature reviews;

· developing detailed protocols and procedures for qualitative and quantitative studies exploring the psychological impact of colposcopy and related management procedures (including designing sampling schemes, setting up subject recruitment methods, and developing a topic guide and questionnaire);

· assisting in obtaining ethical approval;

· organizing and undertaking face-to-face in-depth interviews, and the coding and analysis of these;

· administering a quantitative survey, overseeing data entry, and contributing to the statistical analysis; 

· contributing to the development of a theoretical model to explain the psychological impact of colposcopy and related procedures on women;

· contributing to the design and detailed specification of the psycho-educational intervention;

· designing and implementing the pilot of the intervention;

· contributing to the design of the definitive randomized controlled trial to test the efficacy of the intervention;
· liaising with clinicians, colposcopy clinic staff, CervicalCheck and other key stakeholders;
· writing papers.

The post-holder will have the opportunity to contribute to the analysis and interpretation of findings from other psychological studies currently being undertaken within CERVIVA. S/he will also have the chance to be involved in designing and developing other related studies and in making grant applications.
Opportunities for training and professional description

This position is one of three post-doctoral positions within CERVIVA research collaboration. These positions have been funded by the Health Research Board, with the overarching objective of developing the next generation of independent researchers. A comprehensive, and tailored, training and professional development plan will be devised for the successful appointee, taking into account their needs and existing skills and experience.  There will be opportunities to work with staff from other disciplines within CERVIVA.  In addition, the post-holder will have the opportunity to undertake placements with collaborating health psychology groups in Dublin City University (DCU) and University College London (UCL). The UCL group is recognized internationally for its expertise in research into the psychological impact of cervical screening and HPV testing. The DCU group has experience in developing psycho-educational interventions.  
Person Specification

Essential qualifications and experience

The successful appointee must hold a PhD; either the primary or higher degree must be in a relevant subject (e.g. psychology, social sciences, health sciences, epidemiology, or a related discipline with a significant element of psychology). S/he must have at least three years post-doctoral experience working in health-related research projects. Experience of applying qualitative and quantitative research methods is required. Excellent communication and interpersonal skills are essential.
Desirable experience

Research experience in health psychology, or knowledge of psychological theories of health behaviour, would be a significant advantage.  Some knowledge of the issues surrounding cervical cancer prevention and HPV, or experience in research projects on these topics, would be desirable. Experience of conducting research involving the development of interventions is desirable.

Experience of some of the following is also desirable:

· convincing hospital consultants, nurses or other health professionals to facilitate or collaborate with research projects; 

· organizing and undertaking in-depth interviews;

· questionnaire design;

· statistical analysis of survey data, including experience of packages such as Stata, SPSS, or SAS;  

· designing databases for study administration, including experience of Access or other database software; 

· preparing applications to ethical committees;

· contributing to grant applications;
· making presentations of research findings at scientific conferences and to other audiences;
· writing scientific papers.
Personal qualities

The successful appointee must be highly motivated. S/he must have excellent interpersonal and communication skills and be able to demonstrate the following personal qualities:

· the ability to work with a minimum of supervision, including organising and prioritising his/her own workload efficiently;
· a high level of initiative, tenacity and problem-solving skills; 

· the ability to carry projects to successful completion, including publication of the findings, within an agreed time scale.

Application Procedure

Informal enquiries about this position can be made through Professor John O’Leary (olearyjj@tcd.ie).

Applications should be made by emailing a PDF copy of a cover letter and CV including publications, and the names and contact information of 3 referees to jfreeman@tcd.ie no later than 12 noon on Friday the 6th January, 2012.
The National Cancer Registry is an equal opportunities employer.







